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	Candidates Name: Kimberly Angell
	Candidates Office: CGD
	District Number: 26
	Toastmasters member since: 3/15/2017
	Education: Bachelor's degree for applied Mathematics from Metropolitan State University of Denver with a minor in Computer Programming 2003
	Toastmasters offices held and terms of service: President x 3SecretaryTreasurerSergeant at Arms
	Toastmasters honors and recognition: As club president for WorldView Toastmasters during the 2018-2019 year (our 2nd year) to Select Distinguished achieving 8 goals.D26 Toastmaster of the Year 2019-2020
	Relevant work experience and how it relates to Toastmasters and your role as a District officer: I am currently an Agile Development Manager at Maxar (formerly DigitalGlobe) which allows me to continue growing my leadership skills within my career as well as toastmasters. I have worked in difficult and time sensitive situations during my 20 year tenure.  I lead 14 individuals and work as a management team with a group of 5 leaders.  I have been seen as a leader of sorts dating back to high school as a section leader, then as an assistant manager at my 2nd job and again at Maxar always willing to train others and share my knowledge growing into multiple leadership roles within the company.
	What experience do you have in strategic planning: Our company has moved from waterfall planning to agile planning, ensuring we are working on the number 1 priority at all times.  If we need to divide and conquer we can do that to achieve 2 priority 1 goals. In our toastmasters club we plan ahead our team gatherings, leadership meetings as well as our toastmasters DCP goals.
	What experience do you have in the area of finance: I am a math major and always balance my checkbook to the penny. As for financial planning I ensure when I bring on new team members I am working within the constrains of our groups budget. For team building activities I aim to keep the fun up but the budget down. I can set a budget and stick to it.
	What experience do you have in developing procedures: My first 15 years at Maxar were exclusively using, updating and creating procedures.  I have an analytical and structural personality which leads to having notes and procedures for getting my job done, staying organized.  These days I promote and encourage the creation of procedures to assist the team as they continue to grow and share their knowledge with one another.
	What lessons did you learn from previous leadership positions: I have learned thanks to toastmasters how to truly listen to a team member. I have recently worked through taking feedback from a co-worker and understanding that they were asking for additional information vs 'taking' a dig on me personally.  I share everything and with that has come oversharing, I have learned to what level sharing is required for specific situations. 
	Why do you want to serve as a district officer: I would like to continue learning as a leader to facilitate my toastmasters club as well as add practice for my management role.  With growing and practicing my leadership skills this will in turn grow my confidence as a leader receiving and implementing feedback from my fellow peers. I enjoy training others on roles that I have participated in within the club and district setting. I look to become a resource that is invaluable during my service as Club Growth Director and beyond.
	In your opinion what are the district missions major objectives and how would you work to achieve them: Objective; Teach new members how much effort it really is to take on a leadership role within the club or district, how to achieve their educational goals and to gain additional members. Within toastmasters you get out what you put in but having a base level of effort I think could really encourage new member participation at all levels.  I have always been transparent on the roles that I have filled club, district and contest roles suggesting ways to improve the efficiency. I take notes and create documents (checklists) to share with the next upcoming member what I found along the way.
	Additional information about yourself: I am someone who gives it her all when I am in a new position or in a new situation. I don't give up, instead I ask for support as needed. My tenure with my current employer shows that I am dedicated to the work that I sign up for and the positions that I hold both with toastmasters as well as my career. I don't care to gossip about others, I want to focus on the goals and how best to achieve them. I have been known as someone who always has a smile on their face and will do my best to encourage positivity and focus on the job at hand feeling accomplished when goals/milestones have been met.


